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1. This safety session will teach employees to:  

• Understand the meaning of sexual harassment.  
• Know what to do if they are victims of sexual harassment.  
• Know how to ensure that they are not accused of sexual harassment themselves.  

 
The US Equal Employment Opportunity Commission (EEOC) prohibits employment discrimination based 
on sex. Sexual harassment is one form of sex discrimination. 
  

2. What is sexual harassment anyway  
• The Equal Employment Opportunity commission (EEOC) defines it as sexual attention that is: 

o Unwelcome and unwanted 
o Harmful to someone’s health and ability to perform a job 
o Illegal under federal, state or local laws.  

• Sexual harassment can be: 
o Physical – unwelcome touching or gesturing.  
o Verbal – including unwelcome, repeated requests for a date, sexual favor or lewd remarks, jokes, or 

sounds.  
o Visual – including unwelcome exposure to sexual photos, cartoons, or drawings.  

• Sexual harassment can occur between members of the opposite sex or between members of the same 
sex.  

 
3. There are two main types of sexual harassment claims  

• Quid Pro Quo – exchange of something for something else:  
o Employment decisions based on acceptance or rejection of sexual attention.  
o Examples: promotions, raises, hiring or firing, performance reviews.  

• Hostile Environment – actions of a sexual nature that are intimidating, hostile, or offensive, or interfere 
with the ability to perform a job.  
o It is determined by what a “reasonable person” would consider to be unacceptable.  
o Examples: sexual pictures, graffiti, objects; offensive language or actions.  

 
4. What can you do if you feel you are a victim of sexual harassment  

• Try speaking to the person who is harassing you and ask that the behavior stop. Sometimes that is all 
that is necessary.  

• Document the specifics of the behavior in writing.  
• Report the problem to your supervisor or the Human Resources Department.  
• Inform management if other workers have witnessed the unwelcome behavior.  
• Understand your organization’s policy and be supportive of co-workers if they are having similar 

problems.  
• If all else fails, you have the right to file a complaint with the EEOC.  

 
5. How can you avoid being labeled a harasser?  

• Understand what constitutes sexual harassment.  
• Accept the fact that “No” means “No.”  
• Be aware that what seems harmless or amusing to you may be objectionable to someone else.  
• Act professionally and treat other workers with respect. 

 
  



6. Sexual harassment is not the only form of illegal discrimination  
• The Pregnancy Discrimination Act provides equal job opportunities and protections to women affected 

by pregnancy and related conditions.  
• The Americans with Disabilities Act (ADA) states that qualified people with disabilities have a right to 

equal job opportunities.  
• Title VII of the Civil Rights Act of 1964 prohibits discrimination in employment decisions based on race, 

religion, or national origin.  
• The Age Discrimination in Employment Act (ADEA) says that it is not fair or legal to base employment 

decisions on age.  
 
7. Discussion Points:  

• Discuss specific situations and decide whether these examples would constitute sexual harassment  
• Every employee must be made aware of the company/entity policy on sexual harassment during 

orientation and during refresher training.  
• A written statement of policy should be posted, distributed and included in employee handout material.  

 
8. Conclusion:  

Sexual harassment and other forms of behavior are illegal and unwelcome in the workplace. Know your 
rights if you should be a victim of sexual harassment. Monitor your own behavior so that you never do 
anything that could be misunderstood by a co-worker as sexual harassment.  
 

9. Test Your Knowledge  
Have your employees take the Sexual Harassment quiz. By testing their knowledge, you can judge their 
ability to understand the subject of sexual harassment and whether they need to review this topic again. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This document is for informational purposes only. It is not expected to identify or anticipate every hazard, risk, code violation, potential area 
of liability or violation of safe practices. No party should rely on this information as a comprehensive identifier of every potential worker’s 
compensation or liability situation. Following the recommendations herein does not guarantee, assure, or warrant a member’s compliance 
with any Federal, State or Local laws, statutes, or regulations. 
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PREVENTING SEXUAL HARASSMENT QUIZ  
 
1. Employment decisions based on acceptance or rejection of sexual attention is called:  

a) Quid Pro Quo  
b) Hostile Environment  

 
2. Repeated requests for a date or sexual favors are forms of verbal sexual harassment.  

a) True b)  False  
 
3. You should never complain about harassment to the person who is bothering you.  

a) True b)  False  
 
4. Nude pictures and sexy jokes are harmless.  

a) True b)  False  
 
5. Qualified people with disabilities have a right to equal job opportunities.  

a) True b)  False  
 
6. Which of the following are forms of illegal discrimination?  

a) Employment decisions based on race, religion, or national origin  
b) Employment decisions based on age or sex  
c) All the above  

 
7. Sexual harassment always involves another person of the opposite sex.  

a) True b)  False  
 
8. OSHA has no regulations against sexual harassment.  

a) True b)  False  
 
9. Comments, actions, or objects that “unreasonably interfere” with work performance can 
create an intimidating, offensive, or hostile environment.  

a) True b)  False  
 
10. Pregnant women are entitled to the same benefits as other employees. 

a) True b)  False  
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ANSWERS TO PREVENTING SEXUAL HARASSMENT QUIZ  
 
1. a. Quid Pro Quo.  
 
2. a. True.  
 
3. b. False. Try complaining to the person who is bothering you. That person may be unaware that his or her 
actions are objectionable and stop without any further action being needed.  
 
4. b. False. Some people may feel that nude pictures and sexy jokes are harmless, but others may feel 
offended and that they make the workplace a hostile environment.  
 
5. a. True.  
 
6 c. All the above.  
 
7. b. False. Sexual harassment may occur between members of the opposite sex or between members of the 
same sex.  
 
8. a. True. Title VII of the Civil Rights of 1964 is the law that makes sexual harassment illegal, but OSHA could 
take action under the General Duty Clause if the harassment was creating an unsafe workplace.  
 
9. a. True  
 
10. a. True. In addition, many states have additional laws protecting women who are pregnant and who take 
leave after adoption or childbirth. 
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Types of Sexual Harassment 
 

Quid Pro Quo – Something for Something  
Accepting or declining sexual advances may result in:  

• Hiring or termination  
• Promotions or demotions  
• Positive or negative performance appraisals  

 
Physical Sexual Harassment – Hostile Environment  
Physical contact that may be sexual harassment includes:  

• Fondling, grabbing, patting, pinching, stroking  
• Actual or attempted kissing  
• “Accidental” touching, collisions  

 
Individual Verbal Conduct  

• Ongoing sexual remarks about a person’s clothing, body, personal life  
• Frequent sexual teasing  
• Repeated invitations after being told they are unwelcome  

 
Group Verbal Conduct  

• Explicit sexual jokes  
• Graphic sexual references  
• Offensive references  

 
Nonverbal Conduct  

• Leering, ogling, whistling, etc.  
• Posting or circulating sexual materials or pictures  
• Licking lips, making lewd hand gestures, etc. 

 


